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Where to find project information?


http://ec.europa.eu/social/main.jsp?catId=784&langId=en

JIIP

Project Presentation

Full title: Comprehensive Sectoral Analysis of Emerging
Competences and Economic Activities in the EU

Sponsor: DG Employment, Social Affairs and Equal
Opportunities

Background: EU’s New Skills for New Jobs Initiative

— Skills and jobs are of vital importance for the future of the European
economy

Context: EU’s renewed Lisbon strategy / Agenda 2020
— securing and improving EU competitiveness

— redeploying the European economy to new activities

— with more value-added and new and better jobs are key

Coverage: 19 sectors (11 by TNO lead consortium)
Duration 2006-2008

Presentation of findings at “Restructuring Forum”
December 2009
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Methodology

Based on foresight approach developed by Prof. M.J. Rodrigues
Review of recent developments and trends
Drivers and scenarios for 2020

Ten steps:
— Step 1. Identification of economic activities to be considered
— Step 2. Main economic and employment trends by sector
— Step 3. Main drivers of change
— Step 4. Main scenarios
— Step 5. Main implications for employment — changes by job function
— Step 6. Main implications for skills — emerging skill needs by job function
— Step 7. Main strategic choices to meet the skills needs
— Step 8. Main implications for education and training
— Step 9. Main recommendations
— Step 10. Final Workshop for validation



Outputs

«19 Sector reports, data annexes, executive and policy

summaries
*Synthesis (transversal) study

Automotive

Building of ships and boats

Chemicals, pharmaceuticals, rubber and plastics
Computer, electronic and optical devices
Construction

Defence industry

Distribution and trade

Electncity, gas, water and waste
Electromechanical engineering

Financial services

Furniture

Health and social work

Hotels, restaurants and catering (Horeca)
MNon-metallic materials

Other services, maintenance and cleaning
Post and telecommunications

Printing and publishing

Textiles, apparel and leather products
Transport and logistics
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Findings: Estimated changes in shares of
occupations 2000 22007
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Services

Horeca

Distribution & trade
Transport

Other services
Health & social work
Finance

Post & tele

Services and production
Electricity

Printing & publishing
(Construction n/a)

® Hich skilled {skilled mon manual)

m Low skilled non manual

’ w Skilled manual
Production

Furniture

Textile
Non-metallic
Computer
Electromechanical

Agton?ot.iv e 8 -6 -4 -2 0 2 4 6 8 Source: Estimates based on Eurostat LFS 2008
Shipbuilding

Chemicals and sector studies. See ar'mex e &
{(Defence n/a) Comparable data not available for
Construction and Defence.

¥ Elementary occupations

From Transversal study by Oxford Research



Findings: Employment & Value Added JIiP

Yearly employment growth (%) 2000-2006

Service sectors

Production & Service

Yearly value added gro

Textile and Leather

2rsal study by Oxford Research




Findings: ageing and employment ﬂII]
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From Transversal study by Oxford Research



Findings: Drivers and Sector JIIP

Selected drivers impact on sectors

Sector/Driver Competition Off shoring & Climate & Ageing ICT& R&D Energy Sum

from emerging outzourcing environmen- workforce digitalisation prices

economies talism

Automotive ++ ++ ++ ++ ++ ++ ++ 14
Shipbuilding ++ ++ ++ ++ + ++ + 13
Chemical + ++ ++ + + ++ ++ 11
Computer ++ ++ + + - ++ - 10
Construction - - + ++ + + ++ 7
Defence ++ ++ + + ++ ++ + 11
Distribution & trade ++ + ++ ++ ++ + ++ 12
Electricity - - ++ - + ++ ++ 7
Electromechanical ++ ++ + - ++ -+ " 10
Finance - + - + e ++ - ]
Furmiture - + ++ - + + B 6
Health & social work - - - ++ = + i 4
HoReCa - - + - ++ - + G
Mon-metallic ++ + ++ = ++ ++ ++ 11
Cither services - ++ - - - - - 2
Post & tele - - + - -+ ++ i 6
Printing ++ + + + ++ + + 10
Textile ++ ++ ++ + + + ++ 11
Transport - + ++ ++ -+ + ++ 12
Sum (++=2 ==1 =0) 25 23 25 19 29 27 21

++ High impact + Medium impact - Low impact From Transversal study by Oxford Research



Scenarios: Distribution and Trade

Endogenous, sector-specific drivers:
- Regulation on location

- Regulation on shop opening hours
- Labour market regulation

- Health & Safety regulation

Exogenous
drivers:
-Technology:
|ICT tools and
Internet

- Market
segmentation
- Income
-Lifestyle

- Global
competition

- Emerging
economies

- Natural
resources

Shop Around Shopping Malls

the Clock Rule

(Scenario 1) (Scenario Il)
V-stores My Specialty
(Scenario 1) Store

(Scenario 1V)

global «

» local

JIIP

flexible

A

v

strict



Findings: Skills Requirements JIP

Sector/type of New soft skills New hard skills New managenal New combinations Sum
skilllcompetence (Social and cultural skills. (Technical skills. See skills of skills [#+=2, +=1 -=0)
See page 41) page 41)
Automotive - ++ - =+ 6
Shipbuilding ++ ++ + + 6
Chemical ++ ++ + + [
Computer ++ ++ + + 6
Construction - 4 + + 4
Defence + + + + 4
Distribution & trade ++ + — + G
Electricity ++ - ++ + 7
Electromechanical + - + 4 6
Finance + + + —+ 5
Furniture + + + + 5
Health & social work ++ + — + 7
Horeca ++ + + =+ [
Mon-metallic + + — + [
Other services -+ - + + 6
Post & tele + + + + 4
Printing ++ ++ ++ + 7
Textile ++ ++ ++ + 7
Transport ++ - + 3
Sum (++=2, +=1 =0} 28 3 26 22

++ Highly required + Medially required - Lowly required From Transversal study by Oxford Research
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Recommendations for Education & Training

Adapt and modernise vocational education and training (VET) and education systems in general

Increase the flexibility of the educational system. New business models demands new skills

Include inter- and multidisciplinary approaches in education

Closer cooperation between stakeholders is important in order to adapt the education system to new skills needs
Promote sector specific skills at an early stage by renewing forms of education

Increase use of apprenticeship and mentoring programmes

Greater emphasis should be put on teaching cultural and social skills in the educational system

EU standardisation and certification of educations and skills to ensure free movement of the labour force
Develop special/joint education and training programmes for SMEs

Develop high quality online and digitalised learning tools

Create a culture of life long learning

Support in-house up skilling and {re)training of workers

From Transversal study by Oxford Research



